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JOB DESCRIPTION 

Job Title: Lecturer / Lecturer (Teaching) in History 
 

Band AC2: £37,100 to £41,732 per annum pro 
rata 

Opportunity to progress to £45,585 pro rata 
 

School: Institute of Arts & Humanities 

Department: Department of History & Sociology 

Reporting directly to: Head of Department of History & Sociology 

Main Duties*: 
 
1. To undertake the full range of teaching, assessment, course/module leadership, and related 

duties with due regard to quality assurance and professional conduct, and to providing high-
quality learning and teaching. 
 

2. To make a full contribution to the work of the team, planning and delivering academic 
provision, as well as developing new opportunities to enhance the Department’s portfolio. 
 

3. To contribute to the recruitment, teaching, and management of degrees in History as a 
member of the academic team. 
 

4. Standard Academic Contract: To continue to produce original published work of a high 
standard, to inform teaching and curriculum, and to contribute to the university’s REF 
submission. 
 

5. To develop opportunities for students to undertake work-related learning and external 
partnerships as part of the employability strategy of the course and institute. 
 

6. To participate in and contribute to the development of the course, including participation in 
regular team meetings, committees, and institute staff days. 
 

7. To participate in, and contribute to, procedural and administrative aspects of the course, such 
as student recruitment, open days, and course management. 
 

8. To liaise, and contribute to, external agencies including national, regional, and local bodies, 
cultural organisations, and partner colleges in respect of course development and provision on 
and off campus. 
 

9. Other appropriate duties as agreed with the Head of Department for History & Sociology. 
 
10. Maintain personal and professional development to meet the changing demands of the job; 

participate in appropriate training activities and encourage and support fellow staff in their 
development and training.  

 
11. Take steps to ensure and enhance personal health, safety, and well-being and that of other 

staff and students.  
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12. Carry out these duties in a manner that promotes equality of opportunity and supports diversity 
and inclusion and takes into account the University's commitment to environmentally 
sustainable ways of working. 

 
*The above does not represent an exhaustive list of duties associated with this role. 

 
 

Selection methods: 
 
Shortlisted candidates will be invited to a formal panel interview and will also be asked to deliver a 
teaching session to the following brief: 
 
Deliver a 20-minute interactive teaching session suitable for Level 6 (third-year undergraduate) 
History students; the session should be grounded in one of the following areas: modern, 
nineteenth/twentieth-century British history, gender and/or ‘women’s’ history. 
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